
Cross Party Group on Construction 
Minutes 
 
AMs in Attendance 
Joyce Watson AM 
Jeremy Miles AM 
Jenny Rathbone AM 
 
In Attendance 
Donna Griffiths – CITB Cymru Wales 
Laura Lewis – CITB Cymru Wales 
Ken Pearson – Bluestone Builders  
Elinor Weekley - RICS 
Owain Morris – Tidal Lagoon  
Mark Bowen – Andrew Scott Ltd  
Sharon Davies – Welsh Government  
Peter Wong – Office of Jenny Rathbone AM 
Michelle Davies - ECA 
Darren Price – Office of Dai Lloyd AM 
Ifan Glyn – FMB 
Nicholas Blundell – UCATT  
Owain Jones – TRJ Limited  
Ed Evans – CECA Wales  
Helen Cain – RICS 
Stephen Thomas 
Stephen Lawrence - ICE 
 
 
Apologies 
Mark Bodger - CITB 
 
Minutes 
 
Joyce Watson AM Chair of the CPG introduced the challenges facing the construction industry in 
terms of funding, skills and delivery.  
 
Donna Griffiths gave a presentation on forecasting Wales’ future construction requirements.  
 
She covered: 

- What skills reporting enables us to establish 
- How we estimate labour supply and demand  
- How to calculate demand 
- Noted the projected output growth figures for Wales.  
- An overview of the National Infrastructure and Construction Pipeline 
- Skills planning issues in Wales, with reference to partnership working, the National 

Infrastructure Commission for Wales, Uncertainty, Welsh Language and Tidal Lagoon 
- Recommendations to improve skills planning 

 
Joyce Watson AM noted the need to have people already within the industry to upskill, as well as 
highlighting the need to target women to improve representation. She raised the upcoming 



commonwealth women’s parliamentarians’ visit the following week, which has a focus on 
construction and engineering.   
 
Ken Pearson raised the issue of getting young people into construction, and that few young people 
are aware that apprenticeships can lead to a good life. He highlighted the need to educate young 
people that there is an industry that offers them a good deal. 
 
Ed Evans noted that industry wanted something that would allow them to have meaningful data for 
discussions with Welsh Government, industry and partnerships. The quality of the data is reliant on 
an accurate forward programme of work. They could then reflect how change impacts skills.  
 
Jeremy Miles AM highlighted a recently published report on the infrastructure commission, which 
does omit skills but will inevitably have an impact on the industry.  
 
Joyce Watson AM emphasised that there are issues relating to skills under the devolution settlement 
that we can and cannot control.  
 
Jenny Rathbone AM raised the importance of not throwing money at projects that don’t meet 
objectives. We need more homes, but ones that are built for the 21st century. We need the zero 
carbon homes that will be an obligation by 2020. What I want to hear is at what point can the 
industry deliver the precision skills required to build these homes?  
 
Owain Jones noted that whilst colleges provide traditional trades, technology is evolving and young 
people need to be work ready. Work experience needs to be provided alongside onsite training, and 
we need to bring on board existing staff to help with training. There is too much conveyer belting 
with young people dropping out of industry. We can mould young people into skilled craftsmen 
 
Joyce Watson AM asked whether or not young people were getting the skills they needed. 
 
Owain Jones responded that they are getting the information they need from college but not 
enough site based skills, which is where the new technology is development.  
 
Gareth Davies raised that we can’t predict skills need on the base of large projects. We did not lose 
lots of labour to the Severn crossing, what we require is a base level of industry needs split between 
England and Wales. Jobs in southern England are very profitable to South East Wales firms, so it is 
important that Welsh contractors can also meet these demands.  
 
Nick Blundell asked how we can get people away from government benefits and into meaningful 
training. There is a lot of wasted money and potential. If people have completed a year of training 
but cannot find and employer to sponsor the following years then they would need to change 
industry. There needs to be a viable long term training opportunity.  
 
Stephen Lawrence noted that there is a resistance to joining programmes because of the four year 
cost, which can be a real barrier to students reluctant to take on the debt.  
 
Helen Cain highlighted that there are models now where you can start learning a trade up to a 
degree level, but we need more of a push to get these off the ground. One thing we notice is there is 
a lack of confidence since the last recession, and a disconnect between higher education bodies and 
employers. The link to work has been lost and courses became academic. We need to reconnect 
academia and industry. Skills academies are an option and traditional training will always be in 



demand but new skills move so quickly when a professional trains for something there is no 
employment guarantee.  
 
Joyce Watson AM responded that if we look at engineering and the skills you learn, they are easily 
transferable skills, and rather than looking at it in the round we need to train people so where they 
are takes them to somewhere else.  
 
Mark Bowen noted that we don’t have a skills shortage, but people need to be work ready. As a west 
wales company we don’t have a shortage, we have a work shortage.  More work would mean more 
apprentices. This is the first year in 147 that we do not have an apprentice because we have no 
forward work.  
 
Sharon Davies responded that since funding was stopped for our sector our members aren’t taking 
on apprentices. There is a crisis looming with electricians and tidal lagoon and other projects. We’ve 
addressed things with a fire and security apprenticeship but I think there is a shortage. There are 
pockets of people who are skilled but not skilled enough, for example in façade and cladding works.  
 
ACTION Jeremy Miles AM asked for the presentation to be circulated to the group.  
ACTION Group to review membership 
 


